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The mission of 

the Division of

Organizational

Leadership 

and Supervision 

(OLS) is to 

integrate theory 

and practical 

application in

developing leaders 

for roles in 

the dynamic

organizational

environment of 

the 21st century.

Greetings from the Chair
By Kim McDonald

Greetings! This academic year has been productive for the division. The Indiana Commission on Higher
Education approved a master’s degree in organizational leadership and supervision last year, making the IPFW
campus the first master’s degree in OLS in the Purdue system. We are now admitting our first group of students
who will officially enter the program in the fall of 2006. If you are interested in finding out more about the
program, contact Director of Graduate Studies Linda Hite at 260-481-6416 or hitel@ipfw.edu.

Well-deserved recognition went to our OLS faculty members as well this year. Professor Brad Gilbreath was
tenured and promoted to associate professor. Professor Max Montesino was awarded a Fulbright-Hayes Summer
Seminar Abroad grant to travel and conduct research in Malaysia and Singapore. Tower Bank also selected him
as a “Towering Force” given his volunteer work. And Professors Brenda Groff and Dina Mansour-Cole received
instructional grants through IPFW. Groff ’s project will result in two more online OLS course offerings. 

Plans are also underway for this year’s Girls Leading Others camp June 19–23. Last summer, the division
sponsored the second annual GLO camp. Twenty middle school-aged girls participated. If you are interested in
enrolling a middle school girl, volunteering, or being a sponsor, contact Camp Director Dina Mansour-Cole or
OLS secretary Charline Nestleroad at 260-481-6420.

And lastly, let us know what you are doing. On occasion, we receive e-mail from OLS alumni. Some contact
us with questions, others contact us with opportunities for current OLS students, and some provide an update
of what they been doing since graduation. Please continue to share your news and accolades with us. Contact us
via e-mail (our e-mail addresses are available on the redesigned OLS Web site at www.ipfw.edu/ols) or fill out the
“Keep in Touch” information card, and send it back to the division. We look forward to hearing from you.
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Featured Alumna
What made you decide to pursue a degree in OLS? Actually, I started at IU

Bloomington, majoring in business management. I decided to transfer to IPFW and
continued to pursue a degree from IU in business. While I was going through the
associate degree program, I realized that I wanted to combine my interests in
psychology, people, and business. I heard that OLS offered a Human Resources
Development concentration, and thought I would start taking some classes in OLS.
The classes I took were great!  Upon completing my A.S. in business, I decided to
switch to Purdue’s OLS program. 

What were your favorite classes and why? I was able to learn from all my
classes, but my favorites were Human Resource Issues, Elements of Law, Labor Law
and the courses in the HR Management concentration. As I have learned, the law

classes are really the backbone of HR, and they challenged me while in college. When I was attending IPFW,
HR Development was the only concentration in HR that was being offered. I knew then that I wanted to be
in HR management. Professor Gilbreath and I were able to develop a new concentration, HR Management,
and have it approved. I was able to create a concentration that fit my needs, which included the research-
based class on Recruitment, Hiring and Retention. 

How are you applying what you’ve learned in your current position? Currently, I am the senior human
resources representative for Parker Hannifin in New Haven, Ind. The great result from obtaining a degree in OLS
with a concentration in HR Management is that it is applicable. I need to know federal and state employment
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MAKE A DIFFERENCE!

Yes, I want to make a difference in the

quality of education at IPFW!

❏ OLS Swinehart Scholarship Fund —

Please make your check payable to I-P

Foundation. Note “OLS Swinehart

Scholarship” on the memo line of the

check.

My gift of $_____________ is enclosed.

Matching Gift Information

Which company matches your gift? _______

_________________________________

_________________________________

Please return to: IPFW Development
2101 E. Coliseum Blvd.
Fort Wayne, IN 46805-1499

OLS sent two teams with three members each to compete at the SHRM’s 2006 North
Central Regional HR Games. This was the fifth year that OLS has competed. Twenty-seven
teams from 15 Midwestern universities competed in a Jeopardy-style contest. The
competition questions came from several categories including law, OSHA, labor relations,
and interviewing. The scores were based on the difficulty of the question, and the two teams
scored very well in the competition. The teams consisted of Stacey Davis, Nick Harter, Jesse
Herendeen, Eric Mouton, Jerome Reinhard, and Tyler White. A special thanks to these
talented students for representing IPFW and to Professor Mitchell Sherr for his continued
commitment to the SHRM student organization.

Eric Mouton, Nick Harter, Tyler White, Jesse Herendeen, Stacy Dans, Professor Sherr, and Jerome Reinhard

Continued on page 2

Congratulations to Kathryn Wonderly — the 2006 Swinehart Scholarship recipient!

Leadership



Professor Montesino Conducts Summer 
Research in Malaysia and Singapore

Publications
Refereed Journals
Hite, L.M. (in press). “Perceptions of

racism and illusions of equity.” Women in
Management Review, 21(3).

McDonald, K.S. and Hite, L.M. (2005).
“Reviving the relevance of career
development in human resource
development.” Human Resource
Development Review, 4(4), 418-439.

McDonald, K.S. and Hite, L.M. (2005).
Ethical issues in mentoring: The role of
HRD. Advances in Developing Human
Resources, 7(4), 569-582. 

Proceedings Publications
McDonald, K.S. and Hite, L.M. (2005).

Reclaiming relevance: HRD and career
development. Proceedings of the 2005
AHRD Conference, 918-925.

Supplementary Materials
Gilbreath, B. “Supervisor Practices

Instrument” included in NIOSH’s
selective inventory of measures. See
www2a.cdc.gov/niosh-
workorg/contributors.asp.             

Presentations
Gilbreath, B. presented his work on

managerial credibility at a research
symposium sponsored 

by the Department of
Personnel and Employment
Relations, University of
Limerick.

Mansour-Cole, D. “Practicing
What We Teach: Assessing
Diversity in the Curriculum.”
Paper presented at the 2005
Organizational Behavior Teaching
Conference, Scranton, Pa., June
2005 (refereed).

Grants
Groff, B. was awarded a Distance Learning

Development Grant, DECCO
Committee, (OLS 326 and OLS 329).

Montesino, M. was awarded a Fulbright-
Hays Seminar Abroad grant to travel and
conduct research during the summer of
2005 in Malaysia and Singapore. 

Mansour-Cole, D. was awarded a 2005
Celt Summer Instructional Grant.
(Project title: “Preparing Portfolio
Projects for OLS 485 and OLS 486: Are
Porfolios the Next Step?”)

Kudos
Professor Brad Gilbreath was tenured and

promoted to associate professor.
OLS Academic Advisor Dave Clevenger

received the 2006 IPFW Outstanding
Advisor award.

Professor Max Montesino became a jet-set
academician during the summer of 2005 as he
studied multiculturalism in the workplace in
both Malaysia and Singapore. 

The program, “Asia in Microcosm: Cultural
Diversity at the Crossroads of Asia,” was
coordinated by the Malaysian American
Commission on Educational Exchange. He
traveled with peer educators from the United
States. Before departing, the group participated
in an orientation at the Southeast Asia Center
at the University of Washington. 

During his tour, Montesino visited the
Malay Peninsula, the island of Penang, the
states of Sarawak and Sabah on the island of
Borneo, and the island nation of Singapore. He
participated in lectures, interviewed people,
observed work environments, and was exposed
to archival documentation about inter-ethnic
relations at work in Malaysia and Singapore. As
part of his research, he entered in contact with
several ethnic groups that make up these
countries: Malays, Chinese, Indians, Indigenous
groups (Ibans, Orang Ulus, Kadazandusuns,
Murots, Orang Asli, etc.), as well as mixed
ethnic groups such as the Portuguese Eurasians,
Baba/Nyonya or Peranakans, and Chittys.

As a follow-up commitment to his research,
Montesino is engaged in writing about his

experience and speaking about it to the campus
community. His efforts include: 

1) Submission of a paper to the Fourth
International Conference on New Directions
in the Humanities, University of Carthage,
Tunisia, July 3–6, 2006. The working title is
“Multi-ethnicity in the Malaysian Workplace:
Scratching the Surface.” If accepted, this
paper will be published in the International
Journal of the Humanities as well as the
conference proceedings.

2) Lecture to the IPFW campus
community last December. The presentation
was titled, “Multiculturalism at Work:
Understanding Diversity in the Malaysian
Context.” This presentation was coordinated by
two student organizations: DiversEquality and
Hispanos Unidos. 

3) Malaysia and Singapore will be the
featured countries for his class, OLS 570:
Leadership Across Cultural Boundaries. It will
be to be offered during fall semester 2006. This
is a graduate-level class that will be offered as
part of the new Master of Science in
Organizational Leadership and Supervision. 

His research was made possible through a
Fulbright-Hays Summer Abroad grant and
sponsored by the U.S. Department of
Education and the U.S. State Department.

Keep in Touch!
We want to know where our alumni have landed since graduation. Let us know how you are doing!

Name ________________________________________________________________________

Address_______________________________________________________________________

E-mail ________________________________________________Year Graduated ____________

Degree _______________________________________________________________________

Job Title ______________________________________________________________________

Employer______________________________________________________________________

What have you been doing since leaving IPFW?__________________________________________

_____________________________________________________________________________

_____________________________________________________________________________

Alumni Network: Send us your business cards and job openings!

Admission Requirements

Master of Science in
Organizational Leadership
and Supervision

To apply to the M.S. in OLS, applicants must have
completed an undergraduate degree from an
accredited institution, preferably with a grade-
point average of at least 3.0 (on a 4.0 scale).

The application process requires submission of
the following:

▼  A completed online application at the Purdue
University Graduate School Web site  

▼  An essay that demonstrates writing skills and
an interest in this program

▼  A current résumé
▼  Two recent letters of recommendation that

reflect on professional and/or academic skills
▼  Recent scores from the GRE or GMAT if the

applicant’s G.P.A. is below a 3.0
▼  Official transcripts from previous 

academic work
▼  A processing fee of $55

Applicants for whom English is not a 
first language must provide evidence 
of English proficiency by presenting appropriate
TOEFL scores or the equivalent.

To apply, go to the Purdue University 
Graduate School online application system
(www.gradschool.purdue.edu/
admissions) and click on “Application 
for Admission.”

To review information about applying to the OLS
master’s, under “Application for Admission,” click
on “Academic Program Instructions,” scroll down
to “Fort Wayne,” and then select “Organizational
Leadership and Supervision.”

For more information or questions about the
program’s application process, contact OLS
Director of Graduate Studies Linda Hite at 
260-481-6416 or hitel@ipfw.edu.

Professor Montesino spends time with Iban dancers along the Lamanak River in Sarawak, Malaysia.

Do you want to…
•  Participate in an activity that 

will significantly strengthen 
your résumé?

•  Learn about leadership?
•  Develop your planning, training,

and mentoring skills?
•  Get to know your 

professors better?
•  Make some friends?

If so, consider helping with OLS’s Girls Leading
Others program for middle school girls this
summer. The camp provides an opportunity for
girls to consider new models of leadership and
then develop and exercise these abilities.

There is flexibility in the tasks you can do,
such as working directly with the girls, training
and mentoring them, or you could coordinate
and support the activities of their high school
peer advisors.

This is the third year for Girls Leading Others
(GLO) leadership camp. GLO is different from
other youth initiative programs—we teach that
leadership is a process, not a position. The
program is open to girls who have an interest in
leadership but who may or may not have had a
recognized office in their school or community
activities. Participants collaborate to complete
team projects for presentation.

Students of any major can assist with the
camp. Although the camp is a five-day event,
you can choose to work any part or all of that
time. The camp will be from June 19–23 on
the IPFW campus.

Come by the OLS office in Neff Hall, Room
288, to obtain more information.

Preference will be given to applications
received by Friday, May 12. Interviews will be
conducted shortly thereafter.

Faculty Accomplishments
HELP WANTED:

Volunteers Needed for 

Summer Leadership Camp

A Fond Farewell
to Professor Joy Smith, 

who will be leaving IPFW at the end of the spring semester.
We wish her well in her future endeavors.

laws, I lead teams in the
organization and problem-solve on
a daily basis, and I am also a
trainer (to state a few duties). 

Did you co-op? If so, what
did you learn from this
experience? I did co-op and it was
a great experience. HR co-ops are
hard to come by, but I wanted to

get experience in at least
manufacturing if I couldn’t find
any in HR. I took a co-op at GE
in Fort Wayne in Sourcing, which
lasted a year. I learned how to
multi-task, work for three
engineers, deal with account
reconciliation, and build
relationships with suppliers. I also
did a three-month co-op in HR at

a local accounting firm. 
Any advice for current and

future OLS majors? My advice to
current and future OLS majors is
to absorb all the information you
can: You WILL tap into it, if you
learn it. Participate and give a
110% to your classes. Also, CO-
OPing is a great opportunity to
learn about a business/company

and about your field of study in an
applicable setting.

Sidenotes: I graduated from
OLS in May 2001. I worked as an
HR assistant at Waterfield
Mortgage during my last year of
college. Upon graduation, I worked
at Lincoln Re (later purchased by
Swiss Re) in HR until I came to
Parker Hannifin in August 2004.

Continued from front
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